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STAKEHOLDER PENSIONS
and

THE EMPLOYER

1) What is Stakeholder?

The Government is concaned about future penson providon and is trying to shift the
burden from the State by encouraging individuas to make their own private provison.

Stakeholder pendons are being introduced under The Wefare Reform and Pensons Act
1999 with effect from April 2001 and will affect every employer who has 5 or more
employees.

It is a low chage (maximum 1% Annud Management Charge), no pendty, flexible
pesond penson open to individuds, companies and to the sdf-employed, dlowing
contributions of aminimum £20.00 per month before dlowance for tax reief.

A Stakeholder penson can be effected regardless of age and earnings up to a limit of
£3,600 per anum. For contributions above £3,600 per annum, evidence of eanings
must be submitted. Employees contributions are collected net of basic rae tax, with the
pendgon provider reclaming that tax from the Inland Revenue.

2) Whenisit goingto happen?

Employers will have to provide access to a Stakeholder penson scheme and this scheme
must be in place by October 2001, i.e. the employer must have sdected a Stakeholder
penson provider and mugt have in place a payroll sysem capable of collecting premiums
from day.



3) Will it affect your company?

Seting up a Stakeholder penson scheme is compulsory for dl employers, it cannot be
avoided, fallure to st up a scheme by October 2001 will result in fines of up to £50,000
being imposad on employers.

4) We have an existing Occupational Pension Scheme, surely we are
exempt?

Employers who have an exiding Occupationd Penson Scheme MAY BE EXEMPT
ONLY if=

o Theemployer haslessthan 5 employees.

o All members of staff, both full time and part time, are eligible to join the scheme.

o Thewaiting period for membership of the scheme is 12 months or less.

o Membersjoin the scheme from age 18 onwards.

If one or more of these points do not goply to your current scheme digibility rules then
you must =t up a Stakeholder Pengon Scheme for those employees affected.

5) Wehave an existing Group Personal Pension Scheme, surely we are
exempt?

Employers who have an exiding Group Persond Pendon Scheme MAY BE EXEMPT
ONLY if-

o Theemployer haslessthan 5 employees.

o All members of staff, both full time and part time, are digible to join the scheme.
o Thewaiting period for membership of the schemeis 3 months or less.

o Membersjoin the scheme from age 18 onwards.

o Employers must pay a minimum of 3% of employees gross basic salary into the
scheme.

o There must be no explicit exit charges or penalties on leaving the Group Personal
Pension scheme.



If one or more of these points do not goply to your current scheme digibility rules then
you
must st up a Stakeholder Penson Scheme for those employees affected.

6) What will offering accessto a Stakeholder pension scheme involve?
The Employer must provide information on the scheme to the employees.
The Employer will need to consult with hisemployees

The Employer must set up payroll procedures for the collection and payment of
employees contributions.

The Employer is regponsble for ensuring that contributions are pad to the
scheme on time. Under the terms of the Penson Act 1995 there are pendties for
late payment of contributions,

ALOT TODO INA RELATIVELY SHORT TIME

Pease note employers mugt offer access to a Stakeholder penson and have a fadility to
collect premiums via payroll. They ae not, however, obliged to contribute to the
Stakeholder pension, nor isthe employee obliged to take one out.

7) What should you do.

You should seek Independent Financid advice, as it is important not to fdl foul of the
Wedfare Reform and Pendons Act 1999 reguletions.

Contacting your exising pendons provider, if you have a scheme in place, is unlikdy to
help, as penson providers are unable to give independent advice.

It is important thet you receive impatid, independent financd advice, this is where
Tyser Finandid planning Ltd, Independent Financid Advisars can hep you.

Please contact Peter Dench or Russall Edwar ds on
Teephone: 020 7397 4888
Facsimile: 020 7397 4898

Email: tip@tyser.co.uk
hittp:/Amwwy.tyser-financi ak- planning.co.uk/



http://www.tyser-financial-planning.co.uk/
mailto:tfp@tyser.co.uk

About Tyser Financial Planning Limited

Tyser Financid Planning Ltd. is the sgter-company of Tyser & Co., established in 1820
and Tyser (UK) Ltd.,, dl three companies being part of Tyser Holdings Ltd.

Tysr Fnandd Pamning Ltd. wes edablished in 1968 for the purpose of offering
Independent Financid Advice to companies and ther employees on an impatid and
confidentid bass  We pride oursdves on our persond atention, high service sandards,
effident admini stration and flexible response to our clients needs.

Tysr FHnancid Paming Ltd. has a wedth of expeience and offars spaate
arangements to it dients needs, ddivering solutions that are dear, concise and
effective, creating bespoke corporate and persond financid drategies to suit your unique
circumstances.

We gpecidise in providing advice on Pendons, both corporate and individud and
Employee Bendfits such as Income Protection, Private Medicd Insurance and Life
Assurance schemes

Tyser Hnandd Paming Ltd daf ae highly professond, having over 60 years
experience between the three senior personnd in the organisation.

Peter Dench, age 53, Director ACIS (I, 11, I), FPC has been offering financid advice for
20 years, previoudy a Company Secretary/Accountant with Robert Heming & Co. and
Independent Financid Adviser with James Halam Independent Financid Advisars

RussHl Edwards, age 42, Senior Consultant BA Hons in Modern Languages and FPC,
has recently joined and has been offering finandd advice for 15 years, previoudy with
Scottish Widows.

Caolyn Found, age 39, Adminidration Manager FPC has been deding with co-
ordination and liaang with dients on adminidration metters for 19 years, previoudy with
James Hallam Independent Financid Advisars.

Please contact Peter Dench or Russell Edwar ds on
Teephone: 020 7397 4888
Facamile: 020 7397 4898

Email: tfp@tyser.co.uk
http:/Mwww.tyser-financia planning.co.uk/
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